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ABOUT BURRINJAABOUT BURRINJAABOUT BURRINJAABOUT BURRINJA    
Dandenong Ranges Community Cultural Centre INCDandenong Ranges Community Cultural Centre INCDandenong Ranges Community Cultural Centre INCDandenong Ranges Community Cultural Centre INC    

Vision Statement:  
 

Building Community through Arts 

 

Mission Statement: 
 

Burrinja is a living, vibrant and welcoming community cultural centre providing opportunities for 

artistic, cultural and environmental experiences.  

Aims 
 
Burrinja’s function, purpose and programming are built on a multi-element vision that seeks to enable and encour-
age experiential and extended programs that integrate arts, performance, education and community. It aims to pro-
gram holistically, engaging multiple art practices and cultural activities within the region.  

Burrinja will strengthen existing cultural practices, as well as identify and actively engage those sectors of the com-
munity who do not traditionally engage with the arts. It will establish dialogue and partnerships across a wide 
range of cross-sector organisations.  

Burrinja Gallery & Collection Vision Statement 
 

Burrinja will be identi$ed as a signi$cant, national public gallery of excellence for the development 

and presentation of Indigenous (Aboriginal, Torres Strait Islander and Oceanic) exhibitions, pro-

grams, awareness and education (by 2017). 

Burrinja will provide programs that stimulate cross-cultural awareness and promote respect for Indigenous and 
contemporary art and culture. We will provide exhibitions and education programs that o1er broad opportunities 
for learning and research. Burrinja will: facilitate partnerships with the Koorie community and cultural/ educational 
organisations, promote touring opportunities, and provide community access to the McLeod Gift Collection. 

Governance 
 

The Dandenong Ranges Community Cultural Centre Inc (trading as ‘Burrinja’) was Incorporated in July 1998 and 
operates under the Associations Incorporation Reform Act 2012.  Burrinja operates within a triennial Partnering 
Agreement with Yarra Ranges Council.  
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PRESIDENT’S REPORTPRESIDENT’S REPORTPRESIDENT’S REPORTPRESIDENT’S REPORT 

While it has only been a relatively short time since our last AGM, it has been a very busy and productive year.  

After undertaking a comprehensive auditing process, we are now well underway with establishing and imple-
menting new ?nancial, strategic, and governance procedures. Since taking on our new auditors McBain McCartin 
and Co two years ago, Burrinja has been working with them on a thorough and productive review of ?nancial pro-
cess and procedures, improving reporting outcomes and day to day bookkeeping practices for the organisation. 
Much of the hard work is now complete and the ?nance subcommittee will now look to re?nement of procedures 
from hereon in. Thanks to the ?nance subcommittee for your patience and tirelessness. 

We have been busy too updating our Rules of Association for the new Associations Incorporation Reform Act 2012. 
Additionally we have reviewed the Association’s rules to ensure they keep abreast with the growth of the organi-
sation. 

We have been working to ensure a skills based board – identifying key skill sets of existing board members, and 
working towards annual board performance reviews. This governance review has tied into strengthening our part-
nership with Yarra Ranges Council, ensuring measurable governance performance indicators. Thanks to the gov-
ernance sub-committee for your diligence and thoughtfulness. 

The past year has also seen us undertake the task of developing a new Strategic Plan, working through at both a 
board and sta1 level to develop a comprehensive yet concise, actionable, measurable Strategic Plan for the next 
three years – to 2017. The Burrinja Strategic Plan 2014-17 is now formally adopted and available as a PDF, down-
loadable on our website. All members are encouraged to take the time to look through this important document 
that sets out the destinations and the road maps for Burrinja over the coming years. Of particular interest are the 
areas of program development, now that the capital works development phase is complete. 

Our human resources subcommittee too has been active during the year, ensuring correct processes as a few 
small changes to the operational structure and staCng have taken place. 

We also have two event-driven subcommittees. Belgrave Survival Day is going from strength to strength as a 
grassroots community event. Belgrave Community Arts Partnership is the driving force behind the Lantern Parade, 
which continues to shine, and the End of The Line Festival, which is fast becoming a major event for the arts in the 
region. 

I would like to pay tribute to Sid Lawrence, our Secretary and long-serving committee member who passed away 
recently. He has always been a great person to bounce around ideas with and was always able to o1er useful ad-
vice and a unique perspective. He has been of great value to Burrinja and will be greatly missed by all of us. 

For their continued support of Burrinja and the arts, I would like to thank Yarra Ranges Council, in particular Coun-
cillors Noel Cli1  and Samantha Dunn; Greg Box, Manager of Arts Culture and Heritage; and the sta1 at Yarra Rang-
es Council. 

I wish to thank Executive OCcer Ross Farnell and all the sta1 at Burrinja for their passion, creativity, and excellence 
throughout the year. 

To every volunteer, your help and support is always appreciated and I wish to extend the warmest thanks for eve-
rything you do. Thanks to the members of the committee, you can feel proud of the e1ort and commitment 
shown over the year. And of course, thanks to all of Burrinja’s members and supporters, without whom there 
would be no Burrinja. Thanks for your ongoing support and we look forward to the year ahead. 

KIERAN DENNIS | President 
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TREASURER’S REPORT TREASURER’S REPORT TREASURER’S REPORT TREASURER’S REPORT  

The 2012-13 ?nancial year again witnessed a marked increase in operational activities and thus revenues, payroll 
and expenses as activities and programming increased across the ?rst full year of operations of the new theatre 
and gallery spaces – from curated exhibitions and entrepreneured theatre and workshop programs to venue hire, 
box oCce services and even gallery shop merchandise sales.  

Both revenue and expenses were approximately 12% higher than budget projections for the year, with a net break
-even result for the ?nancial year.  

FINANCIAL REPORTING - AUDITOR 

The Committee retained for the second year the services of independent auditors David McBain (FCA) of McBain, 
McCartin and Co, Level 1, 123 Whitehorse Road, Balwyn  VIC, 3103, to review the organisation’s accounts for the 
2012-13 year. 

The thorough review of all bookkeeping, accounting and reporting practices begun in 2011-12 continued for the 
2012-13 audit, with pleasing results. The committee are satis?ed that the current documentation, tracking, report-
ing and auditing of the organisation’s ?nances is comprehensive, accurate and appropriate for the increased level 
of ?nancial and associated activity such as payroll responsibilities and liabilities.  

Burrinja’s day-to-day bookkeeping during the ?nancial year was undertaken in-house by bookkeeper Bronwyn 
Millen; working with the Executive OCcer, Finance sub-committee and auditors.  

On the recommendation of the auditor the Committee will again be undertaking a Special Purposes audit as is 
appropriate for the Association’s ?nancial and legal status. Accordingly, a Cash Flow statement is not required to 
be included in the annual statement of accounts.  

FINANCIAL PERFORMANCE 2012-13 

A Net Operating surplus of $127 was reported for the 2012-13 year, with the 2011-12 ?nancial year surplus re-
stated to $2,132 (from $27,885).  

The balance sheet Financial Position shows Total Equity retained of $70,980, with the 2011-12 ?nancial year Equity 
retained re-stated to $70,853 (from $103,876).   

Total revenue for the year was $951,636 including earned income, funding and trading revenue, a 19% increase on 
the previous year’s revenue of $800,851. Payroll and other expenditure including programming, administration 
and facility costs totaled $951,509, producing a break even end of year result for the organisation.  

Two key factors contributed to the substantially higher than budgeted income and expenses in the past ?nancial 
year, being the Darnell Collection Fashion meets Fiction exhibition – which alone generated over $40,000 in reve-
nue, and the Imaginary Ornithology soundscape project which was successful in attracting $38,900 in funding from 
Arts Victoria. 

Gross Income was 112.5% of budget; and Total Expenses at 113% of budget, with net income being slightly lower 
than the budgeted modest surplus of $6,168. 

Committee are pleased that this result came after an allocation of over $26,000 to capital expenditure in the last 
months of the ?nancial year to undertake necessary refurbishment in the Café area as well as upgrading essential 
theatre equipment – resulting in higher depreciation costs, and an allocation of $41,719 for provision of employee 
bene?ts (annual leave and other), which had previously been under funded. See Auditor’s report Note 1 (h) and 8.  
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TREASURER’S REPORT TREASURER’S REPORT TREASURER’S REPORT TREASURER’S REPORT  

The Committee agreed with the Auditor that a number of previous year adjustments and restatements were nec-
essary to bring the current ?nancial reports to a position that better reNects current operational and reporting 
practice, as well as the organisation’s ?nancial position. As reported by the Auditor in Note 1(j): “These adjust-
ments have been made due to recognition of di1erences arising from the reconciliation of superannuation liabili-
ties and unearned income relating to 30 June 2012 and accrued annual leave relating to 30 June 2011 and 2012.” 
 
The Committee and Auditor consider this two year ?nancial review process to be now complete, with future em-
phasis to look towards ensuring best-practice in areas such as ?nancial process, practice, reporting and internal 
controls.  

Burrinja Public Fund 

The Burrinja Public Fund has Tax Deductible Gift status through the Register of Cultural Organisations. The Public 
Fund is overviewed by a sub-committee of ‘responsible persons’. The Committee has now integrated the report-
ing of the Public Fund into the main audited accounts.  

As at June 30, 2012, the Burrinja Public Fund had a total equity of $733. After donations and interest, the June 30, 
2013 balance is $944. (Note 9)  

Budget 2013-14 

Budgeting for the current ?nancial year is based on a combination of 2012-13 operating revenues and expenses, 
visitation and patronage along with patterns of hiring, usage forecasts and committed future bookings, as well as 
strategic expenditure priorities and commitments as regards arts and cultural programming.  

Funding from Yarra Ranges Council increases by 3% in dollar value on the 2012-13 year, but is projected to contin-
ue at just over 50% of total operational revenues. Payroll is the biggest cost in delivering Burrinja’s services, and 
will account for 57% of total expenditure in 2013-14. Revenue from the theatre makes up some 15% of total in-
come when including sta1 re-charges and ticketing revenue.  

Unusually Net income is projected to decrease in 2013-14 compared to 2012-13 by approximately 5%, to 
$901,700. This is due to the one-o1 nature of both the Darnell and Imaginary Ornithology exhibition projects in 
2012-13, that contributed over $80,000 to revenue in that year.  

Excluding those two exceptional revenue factors, normal operating revenue is forecast to increase 4% in 2013-14. 

Expenditure is budgeted at $893,300, producing a forecast modest net surplus of $8,400 for the year ahead. 

SUSAN AMICO | Treasurer 
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EXECUTIVE OFFICER’S EXECUTIVE OFFICER’S EXECUTIVE OFFICER’S EXECUTIVE OFFICER’S REPORTREPORTREPORTREPORT 

The past year has been one marked by expanding programs, events, exhibitions, visitors and planning – a truly 
eventful year that has furthered awareness of Burrinja and the things that we do.  

Throughout this report you will ?nd many of the key events and outcomes detailed; from the year in statistics to 
the qualitative outcomes that truly foster our vision; building community through arts.  

As noted in the President’s report, a key outcome for the year has been the development and adoption of both a 
new 3 year Strategic Plan and Business plan. Burrinja has always had a clear vision and sense of direction; we now 
have that vision documented as a transparent plan to share with the community and by which to measure our 
progress.  

Moving from a necessary emphasis on ‘bricks and mortar’ in the recent past - building the theatre, facilities and 
capacities to take us into the future - we are now concentrating on further developing the programs that engage 
the community in creative outcomes. Instilling community cultural development outcomes across all of our pro-
gramming becomes integral to our vision; be it engaging theatre audiences beyond the role of passive viewer to 
expanding our already strong public programs for our visual arts, developing education programs, connecting 
more with Indigenous and other marginalised communities, and more.  

2012-13 has already delivered much in this regard, with exciting plans for further development and expansion in 
2014. Key in this is ensuring that what we do is not just about events at Burrinja, but enabling and supporting cul-
tural events within the community. To this end we are working with key community stakeholders to re-energise 
Belgrave Community Arts Partnership, a sub-committee of Burrinja responsible for the ever-expanding Belgrave 
Lantern Parade. BCAP has the potential to provide a wider range of support for creative development in the re-
gion.  

Key events, activities and creative partnerships both in the last year and in planning for 2014 include not only the 
established annual events such as the Belgrave Lantern Parade, Belgrave Survival Day and Dandenong Ranges 
Open Studios, but also co-presenting and producing with organisations such as the DRMC, Ruccis Circus (Circus 
Festival), Nicholas Chamber Orchestra, Forest Collective and Dandenong Ranges Tourism (Dandenong Ranges 
Writer’s Festival). We are engaged at a deeper level of support for events such as the 2013 End of The Line Bel-
grave arts festival and for the second Coranderrk Festival in 2014. Burrinja is also now a publishing and editorial 
partner in the Hillscene ‘zine from spring 2013 onward, expanding too into weekly blog publishing with Hillscene 
and with further plans for 2014 that will enable more creative, often youth focused, regional outcomes. Another 
notable objective to look forward to in 2014 is the planned development of integrated all abilities cultural pro-
grams at Burrinja. 

In visual arts, the partnership with Eastern Regional Libraries to produce and present Fashion meets Fiction was a 
successful cross-organisational collaboration, and the Imaginary Ornithology sound installation attracted strong 
?nancial support from Arts Victoria’s Community Partnerships and great community outcomes. Burrinja is also 
taking its developed skills and knowledge in delivering cultural programs further a?eld, project managing and 
coordinating the 2014 Yarra Valley Open Studios program on behalf on the YVOS Association.  

In 2013 we have welcomed to Burrinja Amy Middleton in our new Community Cultural Development role, Zac 
Exner to the Marketing position, Bronwyn Millen to Bookkeeping, and Melanie Berry to Box OCce and Front of 
House coordinator, taking over from Melanie Wray who took up the position temporarily in 2012 and did a won-
derful job. They bring diverse and specialised skills and background experience, and are a wonderful addition to 
the talented team. 

I take this opportunity also to express my sadness at the recent loss of Sid Lawrence; to his family, to Burrinja and 
to the community. Sid was not only generous with his time and e1orts towards the centre, but was always sup-
portive of me in my role as Executive OCcer and the directions that have been taken over the past decade. It was 
Sid who popped into my oCce in my ?rst week at Burrinja to say hello, have a co1ee and make me feel welcome in 
what was then a new and strange environment. Sid always knew what was where and how it worked, and if he 
didn’t, he’d track it down – or have a go at ?xing it! There never was enough time for that next ‘catch up over a 
co1ee’, and his presence is missed.   

To ?nish, a special thank you to Toni Kirk our Venue Operations Manager who so ably took on the acting Executive 
OCcer role from August to November last year, enabling me to take long service leave with my family, and to all of 
the team at Burrinja who always go the extra mile and produce such fabulous outcomes – volunteers, sta1 and 
board members alike.  

DR ROSS FARNELL | Executive OCcer 
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VOLUNTEERSVOLUNTEERSVOLUNTEERSVOLUNTEERS 

Once again I have the great pleasure of acknowledging 
the wonderful contribution of our dedicated band of 
Volunteers.  Ranging in age from 16 to 65 our Volun-
teers come from diverse backgrounds and experiences, 
all contributing to the enrichment of the overall Burrin-
ja experience. The majority of Volunteers are here for 
one of two reasons; either because they want to give 
back to their community or to gain work experience to 
improve future employment prospects. All share our 
Vision of Building Community through the Arts.   

This year our Volunteers have donated over 4,000 
hours of their time!! This is an ALL TIME RECORD!!  

Reception/Box OCce:         2,199 hrs              

Theatre:                                                  205 hrs 

Gallery:                       1,340 hrs                      

HACC program (Burrinja Arties):        392 hrs 

In the Reception/Box O�ce/Customer Service role, our 
volunteers are based at the front desk. This requires a 
broad knowledge of everything that is happening at 
Burrinja, a huge undertaking especially as most volun-
teers do only one 3hour shift per week. Duties include 
answering queries both in person, over the phone and 
electronically, theatre ticket sales/enquiries, data entry, 
mail outs and generally assisting paid sta1.  

Thank you to: Jan Lamb, Kate Schumann, Katherine 

Reynolds, Ariel Haviland, John Greig, Kerry Fulton, Lene 

Henriksen, Yvonne Garside, Leanne Morris, Rhonda Van 

Lith, Christine Walker, Andy Hardy, Rowena Ward, Fay 

Wilson, Adrienne Jolly, Deb Phillips and Susan Grist.  

Gallery duties include assisting with exhi-
bition set up & pack up, hosting at exhibi-
tion openings, typing up catalogues, 
artist/artwork/collection research and reg-
ular gallery guiding. This year has included 
the extra Gallery Attendant role for Fash-
ion Meets Fiction, a role that had the vol-
unteers asking for more!!   

Thank you to: Yvonne Garside, Sandra Free-

man, Gill Cruikshank, Heike Reich, Mari 

Metcalf, Rhonda Van Lith, Emily Busch, Lizzie 

Burke, Jan Langford, Clare Lynch, Ariel 

Haviland, Sharon Wilde and Leanne Morris; 

and also to Katherine Reynolds our exhibition opening 
stalwart, John Greig our ‘in house’ researcher and all 
round assistant to JD - building, painting & lifting, to 

Megan Inglese who has been assisting Amy in an intern 
capacity in the huge undertaking of organising both 
the Dandenong Ranges and Yarra Valley Annual Open 
Studios, and Rosalind Marulanda for collection re-
search.  

We have a very dedicated team of volunteers who are 
part of the ‘Burrinja Arties Family’ providing support 
through bus driving and assisting the arts therapist 
with program delivery. 

Thank you to Drivers: Yvonne Wallace, Ian McLean, Bob 

Ayres and Sue Tapp 

Program Delivery Assistance: Roxanne Hull, Harold 

Parkhurst, Carolyn Macdonald and Lauren Ward 

Special mention:  Thank you again David Jewell for 
your ongoing IT support. Even though you are in the 
background, what you do is very much appreciated by 
all of us, especially when we need to get the ticket 
printer back on-line! 

We wish our retiring volunteers all the best for the fu-
ture and thank them for their time with us. 

To all our Volunteers, we thank you for being such an 
enthusiastic part of our ‘Burrinja Family’. 

  
TRACY HAYLLAR | Volunteer Coordinator 

PETER CHANDLERPETER CHANDLERPETER CHANDLERPETER CHANDLER    
We wish to acknowledge the wonderful contribution to Burrinja of Peter Chandler who passed away on 20th Au-
gust, 2012. Peter had been involved with Burrinja from the very beginning—including lobbying council to retain 
the building for the community— up until his ailing health meant he could no longer contribute actively.  Happy 
to help out in any capacity, whether answering phones, putting up shelves, doing mail runs, manning the BBQ or 
directing traCc, Peter did them all and more!!  Peter loved his local community, and the community loved him 
back. He is remembered as a lovely man of generous spirit who loved a good chat (and a beer). Peter is survived by 
his loving wife of so many years, Wilma. Thank you Peter. 

Burrinja Volunteers Christmas 2012 
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ORGANISATIONORGANISATIONORGANISATIONORGANISATION————BOARD & GOVERNANCEBOARD & GOVERNANCEBOARD & GOVERNANCEBOARD & GOVERNANCE 

The Dandenong Ranges Community Cultural Centre 
Inc (Burrinja) was Incorporated as a not-for-pro?t cul-
tural organisation in July 1998.   

Committee Members serve 3 year rotating terms. 

The Committee of Management met for 11 ordinary 
meetings from Oct 2012 to Sept 2013 on a monthly 
basis, with the Executive OCcer in attendance. 
 
IN PARTNERSHIP IN PARTNERSHIP IN PARTNERSHIP IN PARTNERSHIP ----    YARYARYARYARRA RANGES COUNCILRA RANGES COUNCILRA RANGES COUNCILRA RANGES COUNCIL    
The Partnering Agreement between Burrinja and the 
Yarra Ranges Council establishes ‘a mutually bene?cial  
alliance between Burrinja and the Council to ensure 
e1ective planning, development and delivery of arts 
and cultural services for the Dandenong Ranges region 
in keeping with the aims and objectives of Burrinja and 
relevant Council policies including Vision 2020 and the 
Cultural Policy and Action Plan (2008-2013).’  

The past 12 months have witnessed expanded measur-
able key performance indicators regards Burrinja’s gov-
ernance and ?nancial reporting to Council.  
    
SUB COMMITTEES: 2012SUB COMMITTEES: 2012SUB COMMITTEES: 2012SUB COMMITTEES: 2012----13131313    
The following sub-committees pursued speci?c tasks 
with regular, scheduled meetings through out the year.  
 
GOVERNANCE 

Sue Amico, Mary Fitz-gerald, Kieran Dennis, Sid 
Lawrence.  

HUMAN RESOURCES 
Sue Amico, Paul O’Halloran, Louis Delacretaz, 

Kieran Dennis, Sid Lawrence.  
FINANCE 

Sue Amico, Rachel Burke, Louis Delacretaz, 
Kieran Dennis 

BCAP - BELGRAVE COMMUNITY ARTS PARTNERSHIP (INC. Lan-
tern Parade) 

Burrinja Reps: Kieran Dennis, Matthew Posetti, 
Ross Farnell.  

BELGRAVE SURVIVAL DAY 
Burrinja Rep: Matthew Posetti 

PUBLIC FUND OVERSIGHT COMMITTEE (ROCO) 
Sue Amico (Burrinja), Mike Flemming (Group 
Manager – Bendigo Bank), Cr Noel Cli1 (YRC), 
Tom Daly (Principal Upwey HS), Ian Matthews 
(Chartered Accountant)  
.  

BUSINESS PLAN : 2013 BUSINESS PLAN : 2013 BUSINESS PLAN : 2013 BUSINESS PLAN : 2013 ----    2017201720172017    
Burrinja developed and adopted a new four year Busi-
ness Plan in April 2013, that outlines current operating 
parameters and environment, while looking forward to 
future opportunities and challenges.  

As part of the Business Plan a Board Succession Plan 
was formalised and adopted.  
    
STRATEGIC PLAN : 201STRATEGIC PLAN : 201STRATEGIC PLAN : 201STRATEGIC PLAN : 2014 4 4 4 ----    2017201720172017    
Burrinja developed and adopted a concise, actionable, 
measurable Strategic Plan that will guide the Organisa-
tion operationally and creatively until 2017. A summary 
is available in the Annual Report. The full plan is availa-
ble on-line via the Burrinja web site.  

SID (SID (SID (SID (Sidney LeonardSidney LeonardSidney LeonardSidney Leonard) LAWRENCE  ) LAWRENCE  ) LAWRENCE  ) LAWRENCE  16.02.1954—29.09.2013 

It is with great sadness that the board, staff and volunteers of Burrinja mark the 
sudden passing of Sid Lawrence in September this year. A board member since 
2004, Sid’s significant contributions to the cultural centre stretch back to its earli-
est days in 1998, when he assisted with the original Committee. His initial work 
at the centre was very much a ‘hands-on’ role, doing much needed building, 
repair and maintenance works on what was then still an old and rather run down 
shire office facility in desperate need of transformation to become the cultural 
centre that was its destiny.  

Sid was always ready and willing to pitch in and lend a hand, be it installing an 
audio system or putting up a marquee at 8am for a festival event. The total reno-
vation of the old Council Chamber and offices into the Black Box theatre space 

was almost single-handedly undertaken by Sid – from demolition to installing the new ceiling, building the stage 
and putting in the audio system. It was a transformation that he was quite rightly very proud of.  

Over the years his role became more board focused, and more latterly his recent studies and quali?cations in pro-
ject management and human resource management became his passion, providing new ways in which to con-
tribute to the organisation’s planning for the future.  

His always friendly, casual, supportive and kind words, contributions and actions will be sadly missed by all who 
had the pleasure of knowing and working with him.  

Sid leaves behind a loving family; his wife Yvonne, children Sid Jnr and Tanya, and four grandchildren.  May you 
Rest in Peace.  
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Name 

Member 

since Position Key Skill Sets 

Ordinary 

Meetings 

2012-13 

Sub-

commit-

tee Meet-

ings 

Kieran Dennis 2005 President Youth Arts, Performance, Project Management, 

Community. 

10 4 

Paul O’Halloran 1999 Vice President Education sector. Risk Management, Health, 

Projects and HR. Strategic Planning 

8 1 

Susan Amico 1999 Treasurer Treasurer. Business & Administration, Financial, 

Planning 

10 4 

Sid Lawrence 2004 Secretary Facility. Audio. Project management & HR. 7 2 

Rachel Burke 2007 Ordinary Theatre. Lighting design.  Design &  Project 

Management 

7 2 

Elizabeth Conolly 2005 Ordinary Community and Indigenous a1airs, Project 

Coordination 

6 0 

Louis Delacretaz 1999 Ordinary Leadership, Business, Governance, Finance and 

Community, Strategic Planning 

9 2 

Mary Fitz-gerald 2008 Ordinary Education Sector and Management, Financial, 

HR, Governance, Strategic Planning 

10 2 

Matthew Posetti 2013 

  

Ordinary Tertiary & Cultural Sector Planning and Coordi-

nation, Performing Arts Management 

7* 3 

Cr. Noel Cli1 2008 YR Council Ap-
pointed 

Local ward Councillor.. 5 0 

Cr. Samantha Dunn 2008 

  

YR Council Ap-
pointed 

Local ward Councillor. 6 0 

ORGANISATIONORGANISATIONORGANISATIONORGANISATION————BOARD & GOVERNANCEBOARD & GOVERNANCEBOARD & GOVERNANCEBOARD & GOVERNANCE 

* Out of 8 meetings only since joining 13/02/13 

Burrinja Volunteers Christmas 2012 
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STRATEGIC PLAN | 2014STRATEGIC PLAN | 2014STRATEGIC PLAN | 2014STRATEGIC PLAN | 2014----17171717    
VISION, GOALS, OUTCOVISION, GOALS, OUTCOVISION, GOALS, OUTCOVISION, GOALS, OUTCOMES & INDICATORSMES & INDICATORSMES & INDICATORSMES & INDICATORS————    A A A A SUMMARY SUMMARY SUMMARY SUMMARY     

During the past twelve months the Board and Sta1 at Burrinja have worked to develop and adopt a concise, ac-
tionable, measurable Strategic Plan for the Organisation that will guide its directions operationally and creatively 
until 2017.  

This document is now the key measure of both our internal and much of our external reporting to stakeholders. 
A summary of the key directions and measures is below, while a full version is available online via the Burrinja 
web site.  

Positioning—Executive Summary 
 
14 years of development at Burrinja has seen strong organisational growth in all areas including capacity – facili-
ties, ?nancial, resources, sta1 – and program delivery. Burrinja works to ‘build community through arts’, with 
Arts, Performance, Education and Community as its key program platforms. Programs range from curated world-
class indigenous Collection-based exhibitions and touring theatre programs to regional visual and performing 
arts, major community cultural events, workshops, music and programs targeted to speci?c sectors.  

In 2011 the centre took a major operational, capacity and programming step forward  with the opening of its 
new 400 seat theatre and substantial redevelopment. This expanded on the existing 3 gallery spaces, artist studi-
os, collection management activities, café and workshop venues. It provided the region with a purpose-built 
performing arts venue for professional, community and school use.  Having taken full advantage of this oppor-
tunity, the organisation is now looking toward its next phase; expanding its cultural development, artistic and 
community engagement programs.  

Burrinja has developed a three year program that seeks to strengthen existing cultural and arts practices, as well 
as identify and actively engage those sectors of the community who do not traditionally engage with the arts. It 
seeks to establish dialogue and partnerships across a wide range of cross-sector organisations. 

Working within its ‘Five E’s Strategic 
Framework’ - enable, event, extend, 

engage, educate – are a range of tar-
geted, measurable strategies de-
signed to achieve the organisation’s 
goals. Key among these is that Bur-
rinja be identi?ed as a signi?cant, 
national gallery of excellence for the 
development and presentation of 
Indigenous exhibitions, programs, 
awareness and education by 2017. 
Burrinja also seeks to extend its 
reach into and engagement with the 
region’s community at all levels 
through a range of programming 
across art forms, and to enable and 
encourage experiential and extend-
ed programs that integrate arts, per-
formance, education and community. 

In order to enable the organisation and its facilities to achieve these outcomes, Burrinja is looking to increase its 
capacity to deliver, enhancing resources across Community Cultural Development (CCD), programming, ‘venues’ 
such as Art of Place and education programs. Resource building will be pursued variously through new targeted 
marketing strategies to increase earned revenue and venue utilisation, through seeking expanded sponsorship, 
fundraising and partnerships, and by looking to new external funding opportunities.  

Burrinja is creating the vision and supporting structures to see it not only strengthen its existing role as the re-
gion’s cultural hub, but to expand that role further into both its immediate regions and onto the wider cultural 
map, contributing positively  to creative outcomes for all communities. 

‘ART’ - Blue Cow theatre 



13 

 

STRATEGIC PLAN | 2014STRATEGIC PLAN | 2014STRATEGIC PLAN | 2014STRATEGIC PLAN | 2014----17171717    
KEY GOALS AND TARGETKEY GOALS AND TARGETKEY GOALS AND TARGETKEY GOALS AND TARGETSSSS    

Goal KPI Annual Targets 

Current                2014-15                2015-16          2016-17 

1. Making great arts & culture 

  

a) To enable, facilitate and develop 

innova
ve and experien
al pro-

grams of excellence that integrate 

arts, performance, educa
on and 

community; 

b) recognised locally and na
onally 

for Community Cultural Develop-

ment (CCD) & arts outcomes. 

Increase CCD & crea�ve 

ar�st prof resources 

1.9 FTE 2.4 EFT 3 EFT 3.5 EFT 

Develop cross pla;orm/ 

partnered, innova�ve 

programs 

4 per an-

num 

5 per annum 8 per an-

num 

10 per 

annum 

Provide PD opportuni�es 

for region’s ar�sts 

4 per an-

num 

6 per annum 8 per an-

num 

10 per 

annum 

Annual survey increases 

iden�fica�on as arts/ 

cultural hub by 10% annu-

ally 

Not meas-

ured 

20% of sur-

veyed 

30% 40% 

2. Indigenous arts leader 

That Burrinja be iden�fied as a sig-

nificant, na
onal gallery of excel-

lence for the development and 

presenta
on of Indigenous exhibi-


ons, programs, awareness and 

educa
on. 

Increase audiences from 

outside region by 10% per 

annum 

15% of audi-

ence share 

25% 35% 45% 

Arts media editorial and 

peer publish / recogni�on 

Infrequent Bi-annual Quarterly Quarterly 

Annual survey increases 

iden�fica�on by 10% an-

nually 

Not meas-

ured 

20% of sur-

veyed 

30% 40% 

Indigenous community 

has ac�ve program en-

gagement formal & infor-

mal. 

Minimum 

ten Indige-

nous arts 

workers 

engaged in 

program 

delivery 

Minimum ten 

Indigenous 

arts workers 

engaged in 

program de-

livery 

Plus 25% Plus 25% 

Increase Indigenous edu-

ca�on tours/ workshops: 

Number schools engaged 

5 10 15 20 

3. Community engagement 

  

To extend Burrinja’s cultural reach 

into and engagement with the com-

munity at all levels including non-

tradi
onal arts audiences & de-

mographics such as youth; including 

volunteers, ar
sts and stakeholders: 

regional and beyond region. 

Increase a2endances by 

10% per annum 

51k 56k 61.5k 67k 

Regular Qualita�ve pro-

gram par�cipa�on sur-

veys, collated annually 

Report June Report June Report 

June 

Report 

June 

Increase first �me visita-

�on and repeat visita�on 

Benchmark-

ing data 

59%: repeat 

+10% 1st 

65% repeat 

+5% 1st 

70% r. 

+5% 1st 

70% r. 

Expanded, regular stake-

holder engagement 

Joint pro-

gram/ aus-

pice/ facili-

tate 

New stake-

holders en-

gaged 

New 

stakehold-

ers en-

gaged 

New 

stakehold-

ers en-

gaged 

Brand & values recogni-

�on increased 

25% by 

survey 

35% by survey 40% by 

survey 

50% by 

survey 

Membership reten�on 

rate (& diversifica�on); 

maintain & grow strong 

Volunteer base 

51% 60% 65% 70% 

4. Good governance 

  

A healthy and sustainable organisa-


on that enables goals and strate-

gies to be achieved and exceeded, 

valuing crea
vity and innova
on. 

  

Board governance & Skills 

reviews 

  

Annual 

  

Annual 

  

Annual 

  

Annual 

Professional & crea�ve 

development – Staff, vol-

unteers, board 

Occasional 

PD 

PD x 2 all 

staff/ vols 

PD x 4 all 

staff / 

vols. 

Board 

PD x 5 all 

staff/ vols 

Board 

Generate a minimum 

2.5% surplus each year 

14k 20k 25k 30k 
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PROGRAM PLAN | 2014PROGRAM PLAN | 2014PROGRAM PLAN | 2014PROGRAM PLAN | 2014----17171717    

ARTISTIC PROGRAM STATEMENT  

 

The aim, purpose and rationale of Burrinja’s annual artistic and cultural development programming is, in the 
broadest sense, to ful?l the mission of ‘Building Community through Arts’. Burrinja aims to achieve this by pro-
gramming e1ective, diverse and sustainable world-class arts, cultural and education programs that actively 
engage a wide, inclusive and growing audience across all demographics in the region and beyond. 

The annual program needs to engage across all four of Burrinja’s key identi?ed programming areas: Arts, Perfor-

mance, Education, and Community.  

The program seeks to strengthen existing cultural practices, as well as identify and actively engage those sec-
tors of the community who do not traditionally engage with the arts. It seeks to establish dialogue and partner-
ships across a wide range of cross-sector organisations.  
 

The program works to ful?l it essential roles within Burrinja’s ‘Five E’s Strategic Framework’: 

ENABLE: venue; operational; resources; governance; sta=. 

EVENT: ticketing; marketing; programming holistically across sectors/ mediums/ audiences 

EXTEND: build capacity; sustainability; develop audiences; community partnerships 

ENGAGE: existing audiences; new audiences; enhance experience; repeat experience; quality program; 

partnerships in programs; diversity.  

EDUCATE: resources; workshops; public programs; Art of Place; training; seminars; behind the scenes; work 

experience.  

 

The artistic program seeks to ful?l also the Vision statement and Aims of the Centre, as well as the speci?c     
Burrinja Gallery and Collection Vision:  

Burrinja will be identi$ed as a signi$cant, national public gallery of excellence for the development and 

presentation of Indigenous (Aboriginal, Torres Strait Islander and Oceanic) exhibitions, programs, aware-

ness and education (by 2017). 

Programs are curated and designed to provide cross-cultural awareness and promote respect for Indigenous 
and contemporary art and culture. We aim to provide exhibitions and education programs that o1er broad op-
portunities for learning and research.  

The annual program design is also aligned to and reinforced by the KPI targets as set in our Partnering Agree-
ment with Yarra Ranges Council. These performance indicators are set in consultation with council to ensure a 
correlation with the aims of the cultural centre.  

Burrinja aims to increase the level, depth and innovation of public programs and engagement within its pro-
gramming, with the desired outcome of facilitating the development of new audiences and a wider audience 
reach, as well as increasing experiential learning through arts and culture. There are direct links in this strategy 
to the Marketing Plan.  

Increased visitation through quality programming develops the potential for Burrinja to increase available re-
sources, building the capacity to o1er new activities and events. 

Visual Arts Performing Arts 
Community Cultural  

Development  

Education/  

Public Programs 
Develop an innovative 
visual arts program across 
all mediums incorporating 
indigenous, contempo-
rary and local arts, and 
utilising the McLeod Gift 
Collection, with touring 
and curated exhibitions. 

Encourage wider engagement 
with and participation in per-
forming arts in the region by 
combining professional tour-
ing presentation with commu-
nity theatre, schools and work-
shop programs. 

To be the cultural hub for the 
community of the Dandenong 
Ranges, extending experience, 
providing, facilitating and 
partnering cross platform pro-
grams at and beyond the cen-
tre in the community. 

Incorporate nationally recog-
nised, engaging and experien-
tial public and education pro-
grams into all elements of arts 
and cultural programming. 
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SNAPSHOT OF A BURRINSNAPSHOT OF A BURRINSNAPSHOT OF A BURRINSNAPSHOT OF A BURRINJA YEARJA YEARJA YEARJA YEAR 

AIMS AND PATRONAGEAIMS AND PATRONAGEAIMS AND PATRONAGEAIMS AND PATRONAGE    
Burrinja’s function and purpose are built on a multi-
element vision across 4 key areas of activity: Arts,  
Performance, Education & Community. Burrinja  
encompasses visual and performing arts activities and 
events, an extensive public collection of Indigenous 
and oceanic art, 400 seat theatre, black box space,  
multiple gallery spaces, cultural education, arts  
incubator studios, community cultural development  
projects, live music, rehearsal and meeting spaces, and 
Burrinja Café. 
 
A sense of local identity and community is encouraged 
through a focus on developing the strong arts and  
cultural image of the Dandenong Ranges. 

  
Burrinja regularly subsidises, supports or auspices  
cultural events, organisations  and individual artists in 
order to further develop cultural development in the 
region.  
    
EVENTS EVENTS EVENTS EVENTS  
Each year Burrinja develops, manages and hosts a  
diverse range of arts and culture events, organisations 
and individuals, including Indigenous cultural  
education programs; touring, local and children’s  
theatre; music events; school events; workshops;  
community meeting venue and more. Venue Opera-
tions Manager Toni Kirk manages the complex task of 
coordinating these events, venues, hirers and staffing. 

CULTURAL PERFORMANCE REPORTINGCULTURAL PERFORMANCE REPORTINGCULTURAL PERFORMANCE REPORTINGCULTURAL PERFORMANCE REPORTING    

Each year Burrinja produces a detailed report on all of its activities, attendances and outcomes as part of its annual 
audit and measurement of performance. While these numbers do not tell the full story of experience and out-
comes, they are key indicator of one important area of performance.  The move to a full box oCce ticketing system 
in 2011 (SABO) has greatly enhanced our ability to not only provide excellent ticketing services, but to collect in-
creased patronage data. 
 
These results are made available also to the Yarra Ranges Council’s Arts, Culture and Heritage department as part 
of their annual review of cultural performance across all Council venues including Burrinja.  
 
The year in numbers | 2012—2013  

 
Total attendance – all :      71,144  [Includes Burrinja events at other locations]  

Theatre audience attendance ticketed – all :   17,533   [excludes café & performers] 

Burrinja theatre season attendance - ticketed  :     2,876  

Performance attendance—other :    14,657   [includes schools, hirers, events] 

Theatre performers :         7,015 

Community Cultural Development Events: 11,000       [includes Open Day, Lantern Parade, Survival Day] 

Gallery ticketed attendance:       4,272 

Gallery free attendance - other:    17,101  

Total number exhibitions:             28   

Total exhibition  days - all galleries:   1,432 

Total number performances :         212 

Total number workshop sessions:         282   

Workshop attendances:      5,002 

Total Café functions patrons including music:   9,221 

 

Total revenue Burrinja ticketed events only $159,464 

Burrinja theatre season income :      $61,069 

Burrinja gallery admission  income :     $66,101 [Includes Darnell & Catering Packages] 

Burrinja workshops income :        $32,294 

TONI KIRK | Venue Operations Manager  
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VISUAL ARTSVISUAL ARTSVISUAL ARTSVISUAL ARTS 

On many accounts it has been a record breaking year. 
With six exhibitions in the Burrinja Gallery, thirteen ex-
hibitions in the Jarmbi Galleries Upstairs / Downstairs 
and nine Café exhibitions Burrinja presented a full and 
varied program which has witnessed the most exhibi-
tions in a year yet.  

Among the many notable highlights of the year has 
been Andrew Chapman’s Nearly Retrospective, which 
brought in over 200 visitors on the last day of the exhi-
bition when Andrew launched his recent book “Around 
the Sheds”. Meanwhile, Fashion Meets Fiction attracted 
over 4000 paying visitors. Produced in collaboration 
with Eastern Regional Libraries it presented costumes, 
dresses and accessories spanning over 150 years of 
fashion history from the Darnell Collection. It was a lo-
gistically challenging exhibition demanding some extra 
‘yards’ by sta1 and volunteers – thank you to everyone 
for all your support in making this terri?c exhibition 
project so successful.  

These e1orts truly paid o1 by the recent awarding of 
the Museums Australia (Victoria) 2013 Small Museums 
Award, underlining the exhibition’s innovative concept, 
accessible design and collaborative e1ort. 

I am pleased to say that in the year 2012-13 Burrinja 
presented signi?cant Indigenous content with a num-
ber of popular public programs during NAIDOC week 
alongside three exhibitions: revisiting the origins of the 
acrylic canvas painting movement in the Western De-
sert with Lajamanu : Early Paintings, based on the pri-
vate Peter Boehm Collection; contemporary acrylic 
paintings from artists in Ali Curung Arlpwe Arts; and 
locally produced drawings by Koori artists on the Morn-
ington Peninsula, Baluk Arts.  

Signi?cantly, for all three exhibitions Indigenous artists 
and community representatives were present, which is 
no small feat especially considering the remoteness of 
Lajamanu in the Tanami Desert and Ali Curung near 
Tennant Creek in the Northern Territory.   

My thanks go to Cr Noel Cli1 who organised the visit by 
six artists and their arts centre coordinators from Ali 
Curung, who stayed for a week in the ‘cold’ Dan-
denongs and taught hundreds of students from various 
local schools about their country, art and culture. Occa-
sions like this create important linkages and we plan to 
grow this relationship in the near future. 

 

The Jarmbi Galleries presented some wonderful exhibi-

tions this year. And did I mention records? The turnover 

through art sales in the Jarmbi Gallery increased by 

40% and in the Café Gallery by a whopping 20-fold! 

Individually, Janet Flinn, Ben Phillips and Elisabeth Wil-

liams set consecutive records for artworks sold – Elisa-

beth sold 78% of her works. This might indicate the art 

market has recovered but more signi?cantly it shows 

that Burrinja can be a place to attract art buyers. This 

should be encouraging for artists exhibiting in the fu-

ture. 

With the Museum Accreditation Program (MAP) materi-
als now submitted to Museums Australia after a num-
ber of years work, Burrinja is looking forward to the 
future, with increased recognition and further scope for 
collection management outcomes around the McLeod 
Gift Collection. 

Finally, I would like to thank all Burrinja sta1 and volun-

teers who lend their hand and time in researching, set-

ting up, pulling down and minding exhibitions and 

public programs. My gratitude also extends to Neil 

McLeod for his continuous support. 

JD MITTMANN | Visual Arts Manager 

Andrew Chapman. Photo Barbara Oehring 

Arlpwe Artists Welcome 
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2012-13 EXHIBITION PROGRAM 

  

BURRINJA GALLERY 

ProppaNow Jus’Drawn 

Andrew Chapman: Nearly Retrospective 

Fashion Meets Fiction 

Lajamanu: Early Paintings 

Imaginary Ornithology 

Kati Thanda / Lake Eyre: Green Desert 

 

 

JARMBI GALLERY 

Baluk Arts 

Yarra Valley Grammar 

Jessica Dib-Newbery and Nick Harder 

Robert Kingdom 

Cancer Council Art Awards 

Joy Serwylo 

Yolande Anastasi 

Bernadette Burke-Reynolds 

VCE Showcase 

Arlpwe Arts, Ali Curung 

Open Studios exhibition 

Ben Phillips 

Paul Smits 

 

CAFE GALLERY 

ArtieBalds - Burrinja ’Arties’ group show 

Sue Dilley and others 

Kerry Willis 

Christine Lawry 

Ti1any-Morris North and group 

Stencil art show 

Barbara Oehring 

Janet Flinn 

Karyn Mitchell 

VISUAL ARTSVISUAL ARTSVISUAL ARTSVISUAL ARTS 

Peter Jangala with Peter Boehm -  
Lajamanu Exhibition  

Elizabeth Williams 

                 Yarra Valley Grammar 



19 

 

FASHION MEETS FICTIOFASHION MEETS FICTIOFASHION MEETS FICTIOFASHION MEETS FICTION N N N ----    The Darnell Collection The Darnell Collection The Darnell Collection The Darnell Collection     
NOVEMBER 9, 2012 NOVEMBER 9, 2012 NOVEMBER 9, 2012 NOVEMBER 9, 2012 until until until until FEBRUARY 21, 2013 FEBRUARY 21, 2013 FEBRUARY 21, 2013 FEBRUARY 21, 2013     

To celebrate the National Year of Reading in 2012 Burrinja and Eastern Regional Libraries 
partnered to present Fashion meets Fiction: The Darnell Collection, an exciting and innovative 
exhibition concept that brought together the love of popular ?ction and its many famous 
colourful characters with the cultural trend towards high-end fashion, and particularly period 
pieces, in a quality art-museum context. It was designed as an exhibition for all lovers of fash-
ion, ?ction, design and history, travelling through time and the popular culture and ?ction of 
the periods, drawing together the threads of character, period, fashion and ?nery. Fashion 

meets Fiction embodied the fashion of such favourite ?ctional characters as Scarlett O'Hara, 
Holly Golightly, Phryne Fisher and Carrie Bradshaw.  

Burrinja and ERL began planning in 2011 for the late 2012 exhibition. Burrinja’s Visual Arts Manager JD Mittmann 
worked closely with Darnell Collection curator Charlotte Smith for many months on exhibition design, consulting 
also with Burrinja and ERL management and marketing regarding novel, ?lm and other cultural connections for 
various costumes before ?nal decisions were made. The internationally renowned Darnell Collection features the 
magni?cent garments gifted to Charlotte Smith by her American godmother Doris Darnell, and now comprises 
over 7,000 items. It is amongst the world’s ten largest clothing archives.  

Exhibition design and installation was itself a creative process. With visitation exceeding normal levels, the entire 
space was recon?gured to enable a separate egress from the gallery entrance, creating better traCc Now, security 
and ticketing processes. The adjoining artists studio area was transformed for the exhibition into a popular exit 
library and information room, featuring a looped viewing of the Fashion meets Fiction video created for the event, 
along with novels from the show, fashion reference books and fashion illustrations.  Exhibition set up was man-
aged on limited resources, and our team of volunteers were integral, from painting plinths to assisting with tem-
porary wall set ups, painting and wall papering for displays. Resident studio artists painted backdrops for displays, 
while we called on the expertise of our volunteer coordinator to assist Charlotte and JD in dressing the manne-
quins. A team of 12 gallery volunteers were speci?cally recruited and trained for the exhibition.  

Web and social media was a key marketing driver, including the Fashion meets Fiction Blog, Facebook, Twitter 
and Pinterest, along with RSS Feed. These were updated regularly with news and information not just from the 
exhibition project, but from related stories in the world of fashion, and linked into fashion bloggers, local busi-
nesses social media and tourism. The commissioning of a 12 minute exhibition video, from set up to installation 
and including curator’s interviews was not only extremely popular as a full video loop at the exhibition, but was 
edited down to 8 smaller videos that were released on youtube and linked into our social media presence.  

In excess of 3,600 paying patrons visited Fashion meets Fiction during its 16 weeks. In addition an estimated 500 
other visitors came to ancillary ticketed and non-ticketed special events such as the Vintage Fashion Fair, author’s 
talks and other public programs. Public programming was always integral to this event, and was designed to 
deepen the visitors’ engagement with the exhibition and its themes. The lunch and exhibition packages tied in 
with Burrinja Café were also extremely popular. This made it the most successful exhibition in Burrinja’s twelve 
year history and one of the most successful visual arts events in the region. The project was also designed to wid-
en awareness of both the library network and its services to the community, and of Burrinja and its programs and 
exhibitions. Library sta1 and gallery sta1 and volunteers worked together on all events and cross promoted the 
cultural services, events and initiatives o1ered by both.  

In all, the alliance formed to create and deliver this exhibition event had positive outcomes for community en-
gagement at many levels, and we were pleased to have the achievement recognised by the Best Small Museum 
Award – 2013.  
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Focus Area: Promote the large number of talented yet 
largely ‘hidden’ artists in the Dandenong Ranges region 
of the shire, and showcase that talent by providing an 
active artists network with tangible outcomes for pro-
file, sales and public exposure.   
 
Outcomes:  

∗ Increased cultural tourism to the region 

∗ Increased profile of individual artists within the 
region 

∗ Increased community awareness of their local 
arts community 

∗ Increased economic activity for and viability of 
individual artists 

∗ Increased visitation numbers to venues in the 
region 

∗ Increased media coverage of local artists – and 
therefore increase artists profile  

 
Artist participation: 
35 studios (2 more than last year) and over 100 artists 
participated in the Open Studios program in 2013 in-
cluding four Arts Collectives/Societies. We will consider 
capping the number of studios at 35 from a logistical 
perspective. A limited studio number will also contrib-
ute to maintaining a program of such a high standard. 
 
Visitor numbers: 
Estimated averages based on the 28 competed evalua-
tion forms demonstrate a consistent number of 89 vis-
its to individual studios per day. Overall visitation was 
up with an estimated 5985 people visiting the 35 par-

ticipating artists over the weekend. Total number of 
visits across all studios continues with an increase of 
12% on last year. The program included 46 events host-
ed by the artists, each engaging with a number of visi-
tors. Audience participation and engagement stimulat-
ed visitor and artist experiences. 
 
Economic outcomes for artists: 

Estimated overall sales amount based on average sales 
across studios conclude that approximately $ 36,320 
was made across all 35 studios. 

An average ?gure for total sales over the weekend is 
estimated $1000 per studio. 

Almost all artists gained contacts and increased future 
studio activity from the Open Studios Weekend. 

 
Group Exhibition: 
The annual Open Studios Exhibition was presented in 
Burrinja Gallery from 6 April until 5th May 2013. Brain-
storming sessions took place between artists and Bur-
rinja staff exploring possible interpretations of the 
theme ‘TENSION’. 
 
For the first time DROS engaged with an ambassador 
for the program. Rod Quantock was selected and host-
ed an impromptu tour of the exhibition at the opening, 
as well as launching the exhibition with an entertaining 
speech.   
 
Over 600 visitors attended the TENSION exhibition over 
the Open Studios Weekend and approximately 2700 
visitors over the full duration of the exhibition.  It un-
derlines the role the exhibition is playing as a central 
focus point for the Open Studios event.       

 … contd/  

Christina Johns Dawna Richardson-Hyde 

COMMUNITY CULTURAL DCOMMUNITY CULTURAL DCOMMUNITY CULTURAL DCOMMUNITY CULTURAL DEVELOPMENTEVELOPMENTEVELOPMENTEVELOPMENT 
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THE ARTIESTHE ARTIESTHE ARTIESTHE ARTIES 

Planned Activity Group - Home and Community Care 

The Burrinja Arties are a group of local people mostly 
living in supported residential accommodation who 
meet weekly with visual arts therapist Lyn Forrest to 
produce unique artworks that tell their story. The  

program is designed to help expand social support for 
those who are ’at risk of homelessness’ in the region.  

These sessions are the highlight of the artists’ week and 
their annual exhibition gives the group and the works 
they create visibility and recognition in the community. 
It is an arts-based skills and learning program with an 
emphasis on active cultural participation that  

enriches understandings of community and culture, 
while teaching art techniques and socialisation skills.  

Funding for this program is provided by the Department 

of Health. 

“This group of 10  adults from the ages of 25 to 70's, live 
in residential care. The highlight of their week is being 
picked up by a volunteer driver and been taken to Bur-
rinja to participate in a morning arts program.  

This year the  Arties have tackled the concept of 
‘Home’ . De?ning and ?nding a home can be a diCcult 
task;  for some it is a place of solace, or comfort, for oth-
ers it is simply a place to sleep. The idea of ‘Home’ for 
the Arties is a more diCcult concept, with many of 

them being displaced. Their ideas are 
quite moving and draw from diCcul-
ties and stories from a personal place.  

 

 

 

 

 

 

 

 

Over the past few months the arties have been working 
with artists  from the region who have volunteered 
their time to create and present the exhibition.  

‘I had a bad accident and all I can remember is trees and a 

fence, I went to hospital and since then I have been in 

many di=erent homes.’ Margie Price ‘ Margie has been in 

17 homes over the past two years.  

Another “Artie”, Craig ’The Main Man’ Ferguson says  ‘I 

looks forward to the weekly school term sessions, It keeps 

me on track, and gives me something to do…..I like the  

challenge of doing art and working with artists...they help 

me make my art’  

‘I am so proud of my work……this is what I look forward 

to every week, it’s just great!’ Kelly Mc Haig presents her 

piece Tuscany. 

LYNETTE FORREST | Creative Arts Therapist 

COMMUNITY CULTURAL DCOMMUNITY CULTURAL DCOMMUNITY CULTURAL DCOMMUNITY CULTURAL DEVELOPMENTEVELOPMENTEVELOPMENTEVELOPMENT 

The partnership that was formed in 2012 with the local 
not-for-profit charitable organisation Dandenong Rang-
es Emergency Relief Services continued in 2013. Artists 
agreed to donate 5% of their commission from exhibi-
tion sales to DRERS. Burrinja also agreed to donate 15% 
of their commission taking the charitable donation up 
to 20%. DRERS will receive a donation that includes 20% 
from the sale of artworks, as well as cash donated via 
collection tins from artists’ studios over the weekend.  
Donation total will be confirmed shortly but it expected 
to be about $1000. 

WWW.OPENSTUDIOS.ORG.AUWWW.OPENSTUDIOS.ORG.AUWWW.OPENSTUDIOS.ORG.AUWWW.OPENSTUDIOS.ORG.AU 
 
Project Name: Yarra Valley Open Studios 2013  

Burrinja coordinated the 2013 Yarra Valley Open Studios 
program for the ?rst time. An agreement between Yarra 
Valley Open Studios Inc. (YVOS Inc) and Burrinja was 
made in regards to day to day management and admin-
istration of the annual Yarra Valley Open Studios pro-
gram. It is to run for an initial period until completed 
evaluation of the 2013 YVOS (November 30, 2013), at 
which time a review will be undertaken by both parties, 

with a view to a recurrent renewal of the arrangement 
subject to annual review.  

More CCD in Summary:  

Other CCD events over the past twelve months either 
enabled or coordinated by Burrinja, or co-produced and 
supported include:  

Belgrave Lantern Parade,  Belgrave Survival Day,  VCE 
Creative Expressions exhibition,  DRMC workshops and 
performances,  Ruccis Circus,  Nicholas Chamber Or-
chestra,  Dandenong Ranges Writer’s Festival, and the 
End of The Line Belgrave arts festival.  

In 2013-14 we add to this growing list supporting the 
Coranderrk Festival, Tecoma PS ’One Shot’ ?lm festival 
and becoming  publishing and editorial partner in the 
Hillscene ‘zine from spring 2013 , including the new Hill-

scene  blog. The planned development of integrated all 
abilities cultural programs at Burrinja is also high on the 
agenda.  

AMY MIDDLETON | CCD OCcer 
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HAVE YOU HEARD THIS HAVE YOU HEARD THIS HAVE YOU HEARD THIS HAVE YOU HEARD THIS BIRD?BIRD?BIRD?BIRD?    

Close your eyes and imagine that you are hearing the sound of a bird that has never exist-

ed.  

Now imagine what that bird might look like and give it a name.  

Now imagine that you could walk into a space and hear this bird in a forest full of imagi-

nary birds.  

This is the experience that was developed by Dandenong Ranges composer Peter 
Mcilwain in the ground-breaking sonic installation Imaginary Ornithology, created 
with the support of Burrinja.  

Peter is a sound artist and composer of international renowned living in Upwey, yet 
he is hardly known in Australia despite having being co-awarded the 2012 Eureka 
Prize for Innovation in Computer Science for his contributions to computer music.  

During a period of18 months Peter and Burrinja’s Ross Farnell developed this sound art, community project con-
cept, utilising Peter’s unique understanding and experience of computer assisted composition to create a sound-
scape that generates A Field Guide to Imaginary Birds of the Dandenong Ranges.  

Imaginary Ornithology was a sound artwork where web ‘visitors’ anywhere in the world, as well as visitors to the 
installation, students and workshop participants could  not only hear the sounds of imaginary birds, but be active 
participants in the project by creating their own birds using the software developed by Peter called the Sonocular.  
Once created, birds were uploaded to the project and heard together with those found by others in the installation 
space at Burrinja.   

Selected birds in this new Field Guide to Imaginary Birds in the Dandenong Ranges were then illustrated by the 
project’s visual artist Alex Ries who created the wonderful Lattice Toucan illustration. This series of 9 illustrations 
were exhibited in the gallery sound installation space, on the Imaginary Ornithology website, and now in a series 
of project postcards, with the descriptions provided by their ‘creators’ on the reverse side.  

The Imaginary Ornithology project explored the idea that listening is every much a creative act as is making sound. 
When we listen creatively we open doorways in our minds to places that might never be experienced otherwise. 
Imaginary Ornithology explores this idea in a number of ways. 

People were able to participate and, using the software, contribute imaginary birds to the Field Guide and to the 
live installation from anywhere with an internet connection. A series of workshops were provided during the 
course of the installation. These were run both as free public work-
shops at Burrinja, including a popular school holiday series for chil-
dren with wildlife illustrator Janet Flinn, and in a number of secondary 
schools by project designer Peter Mcilwain. The response to the work-
shops by participants and teachers alike was enthusiastic.  

The participation in the workshop program schools and a tertiary in-
stitution a1orded more detailed engagement, learning and creative 
opportunities. There were two unexpected outcomes of signi?cance 
that added further to the scope of community participation in the 
program.  

A program teacher at the Statewide Vision Resource Centre realised 
utilised the project’s online resources for creative listening programs 
for students with severe vision impairment: “we have made some use 
of the site and its concepts as a jumping o1 point for some o1-line 
and "real" (in many cases, tactual, as well as audio) art making in the 
Support Skills Program we run at SVRC.” In a similar way Dandenong 
Valley Special Development School were also keen participants in one 
of the program’s incursions facilitated by Peter Mcilwain, taking the 
opportunity to use innovative creative listening programs with 13 to 
16 year old high functioning special needs students.  

This project was funded by Arts Victoria and Yarra Ranges Council. 

IMAGINARY ORNITHOLOGIMAGINARY ORNITHOLOGIMAGINARY ORNITHOLOGIMAGINARY ORNITHOLOGYYYY    
MARCH 2 until MAY 12, 2013  
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THEATRE PROGRAMTHEATRE PROGRAMTHEATRE PROGRAMTHEATRE PROGRAM 

Burrinja’s theatre enjoyed a wide variety of world-class 
national touring shows in 2012-13, as well as more local 
productions including the Nicholas Chamber Orchestra.  
 
MUSIC IN THE CAFÉ MUSIC IN THE CAFÉ MUSIC IN THE CAFÉ MUSIC IN THE CAFÉ     

The regular music nights in the café continued their 
popularity, and included Ranges Burrinja Folk (now 
Concert Lounge), Burrinja Blues and Roots, Acoustic 
Brew, Mountain Pickers and the continuation of the 
monthly Open Mic night. Music in the café continues to 
be a thriving cultural and social event at Burrinja.  
    

PROGRAMMING 2012PROGRAMMING 2012PROGRAMMING 2012PROGRAMMING 2012----13131313    

Programming the theatre season has been in keeping  
with the adopted theatre vision -  Enable : Event : En-

gage & Extend : Educate, which integrates and extends 
Burrinja’s existing four key activity areas: Arts, Perfor-
mance, Education and Community.   
 
As we now look towards programming our third thea-
tre season in 2014, Burrinja’s reputation as a fabulous 
local venue where one can experience and enjoy bril-
liant performances continues to grow, with audience 
numbers building.  
 
 
    

BURRINJA THEATREBURRINJA THEATREBURRINJA THEATREBURRINJA THEATRE 
James & the Giant Peach (Playing with Snails) 
Menopause the Musical  (HIT Productions) 
Moth    (Arena Theatre) 
Hot August Night  (Finley) 
Treasure Island  (Arts on Tour—QLD) 
KAPOW   (Asking for Trouble) 
The Mikado   (Pro-Mac Productions) 
Caravan Burlesque  (Regional Arts Victoria) 
It’s My Party   (HIT Productions) 
Bubble Wrap & Boxes (Asking for Trouble) 
Boxman   (RAV) 
The Club   (HIT Productions) 
Melbourne International Comedy Festival  (MICF) 
Nicholas Chamber Orchestra (Burrinja/ NCO) 
Frankenstein   (Arts on Tour—NSW) 
Possum Magic  (Regional Arts Victoria) 
    
BLACK BOX THEATRE BLACK BOX THEATRE BLACK BOX THEATRE BLACK BOX THEATRE  
Burrinja is looking to position the Black Box theatre 
space as the hill’s home of alternative Fringe theatre 
and cabaret in 2014 - so watch this space! 
    
CLASSES @ BURRINJACLASSES @ BURRINJACLASSES @ BURRINJACLASSES @ BURRINJA 
Rainbows and Sparkles 
Creative Movement and Drama 
 

FRANKENSTEIN - by Nick Dear Possum Magic 
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ARTIST STUDIOSARTIST STUDIOSARTIST STUDIOSARTIST STUDIOS 

There are 5 Studio Artists occupying the arts incubator 
studios at Burrinja. These studios are spaces where  
artists can develop their arts practice in an affordable 
and supportive environment and arts network. The 
studios are managed in partnership with Yarra Ranges 
Enterprise Centre.  
 
The current 2013 Artist Tenants are:  
 
NEIL MCLEODNEIL MCLEODNEIL MCLEODNEIL MCLEOD    
Neil McLeod has a lifetime's experience working in the 
?eld as a photographer, artist, and most importantly, as 
a researcher collecting, recording and preserving indig-
enous art and culture in Aboriginal and  Papua New 
Guinea communities. 

Trained initially as a photographer (Dip Phty, RMIT) his 
early years were spent in wildlife photography. His pho-
tographs of the newly discovered leadbeater possum 
are classics  in the record of that exciting event, whilst 
his dramatic night-time  photograph of two dingos in 
the wild with their new-born pup won him 
the  International World Wildlife's Magazine 
"Photographer of the Year" Award  in 1978. 

Neil since developed his artistic practice into transmog-
raphy, painting and more recently contemporary de-
sign, including furniture. He generously gifted some 
600 indigenous works from 2001 to 2004 to form the 
McLeod Gift Collection, housed at Burrinja.  

 

RAINBOW SOUL CREATIVRAINBOW SOUL CREATIVRAINBOW SOUL CREATIVRAINBOW SOUL CREATIVE E E E ----    BEV PERGL BEV PERGL BEV PERGL BEV PERGL     
Rainbow Soul Creative is a unique arts business incorpo-
rating art, soul healing and essential oils to empower 
children and adults to access their inner creativity. Bev's 
paintings are colourful and vibrant with the intention 
of inspiring others by working through emotional 
blocks. 
Bev o1ers the following: 
~ Adults Soul Art Workshop, for emotional healing at 
Burrinja. No experience required.  
~ Every Child's an Artist Ferntree Gully Community 

Centre and new class at Burrinja.  

~ Art workshops for schools or community groups 

~ Essential Oils Playshops 

~ Cards of Paintings for sale 

    
HG POTTERY HG POTTERY HG POTTERY HG POTTERY ----    HELENA GRIFFITHS HELENA GRIFFITHS HELENA GRIFFITHS HELENA GRIFFITHS     
2 Years in my Studio at Burrinja and going strong! 

Helena GriCths started HG Pottery & Arts Studio two 
years ago at Burrinja. Exploring her art skills in pottery, 
painting and sculpture, Helena has produced a diverse 
set of works. From painting portraits to sculpting pu1er 
?sh and commissioned to create her detailed wildlife, 
Helena has enjoyed her time in her studio and looks 
forward to many more creative years to come. Her stu-

dio is open regularly throughout the week (check the 
web) and most evenings before Special Events and 
during intermission. 

 

JESSIE JOURNOURDJESSIE JOURNOURDJESSIE JOURNOURDJESSIE JOURNOURD----RYARYARYARYANNNN    
Jessie is a practising local artist (Australian and French) 
and she works with a vast range of media, from ceram-
ics, printmaking, sculpture and painting through to 
photography and digital imaging. 
Since 2009, Jessie has been a French and Art Teacher 
and has taught in several secondary schools across Mel-
bourne, as well as in the Faculty of Art and Design at 
Monash University. 
In more recent years, Jessie has returned to her initial 
ceramics practice via mosaics. She has been experi-
menting with the medium and has created a series of 
indoor and outdoor mosaic projects focusing on gar-
den design and organic compositions.  

    
HARMONIOUS MELOPDIES HARMONIOUS MELOPDIES HARMONIOUS MELOPDIES HARMONIOUS MELOPDIES ----    NICOLE RIZZIONICOLE RIZZIONICOLE RIZZIONICOLE RIZZIO    
Our newest studio tenant, Harmonious Melodies o1ers 
a range of music programs: 

Simply Music Piano is a remarkable, Australian-
developed piano and keyboard program that o1ers a 
breakthrough in music education. This unique method 
has children, teens, adults and seniors playing great 
sounding blues, classical, contemporary and accompa-
niment piano pieces – from their very ?rst lessons. 

Play a story - A break through piano improvisation pro-
gram for 4 - 5 year olds! 

Play-a-Story is a musical journey in which teacher and 
students travel through a storybook world. It uses the 
piano as its mode of travel, creating sounds, melodies, 
harmonies and rhythms to express the story… literally, 
students create their own musical soundtrack. 

Tuition also available for: Piano accordion, Nute, violin, 
clarinet, tenor sax 
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MARKETING AND MEMBERSHIPMARKETING AND MEMBERSHIPMARKETING AND MEMBERSHIPMARKETING AND MEMBERSHIP 

Burrinja’s key exhibi�ons and events such as Dandenong 

Ranges Open Studios and the Fashion Meets Fic�on and 

Ka� Thanda exhibi�ons achieved excellent coverage in 

local media and the events saw increased patronage as a 

result. 

Regular media releases and emails were sent to local 

newspapers and radio sta�ons with informa�on of 

events at Burrinja, and we received a great level of sup-

port and coverage. Burrinja maintains a consistent pres-

ence in the arts press and lis�ngs, as well as our ac�ve 

membership of peak industry and marke�ng bodies with 

extensive state wide coverage. This generates Burrinja 

representa�on in regional and statewide marke�ng 

products and ‘markets’ Burrinja to the wider arts and 

culture industry.  

The marke�ng focus was on increasing development of 

Customer Rela�onship Marke�ng management and en-

gagement with community groups.  

 

EEEE----MARKETING MARKETING MARKETING MARKETING     

Our website is the key communica�on device for the 

centre and its patrons.  The website averages over 6,000 

unique visits per month, with 60% new visitors each 

month, which means 40% of visitors are regular users of 

the site. The number of unique visitors to the site is 

growing each month.  

Email marke�ng has con�nued to achieve good re-

sponse rates. Emails are sent to close to 5,000 subscrib-

ers each fortnight, and are achieving open rates of 

39.8% on average (36.4% for Jarmbi Members).  

 

BOX OFFICEBOX OFFICEBOX OFFICEBOX OFFICE    

See ‘Snapshot of a Burrinja Year’ for all the box office 

and �cket sales figures.  

In addi�on to the many thousands of �ckets sold to Bur-

rinja events, many more are sold as a part of our box 

office services to venue hirers.  

 
BURRINJA SURVEY SUMMBURRINJA SURVEY SUMMBURRINJA SURVEY SUMMBURRINJA SURVEY SUMMARYARYARYARY    

In mid 2013 we went back to our growing e-subscriber 

list to test the waters on how we are performing in 

mee�ng their needs. We’re pleased to say that the re-

sults improved further on the 2012 survey figures. 

92% of people agreed with the statement  ‘I would rec-

ommend Burrinja to my friends’ this has increased 

from 89% in 2012. All other factors around parking, 

visibility of the centre and service at the centre have 

increased since the 2012 survey 

96% of respondents stated that they found it easy to 

find informa�on about what is going on at Burrinja, 

with 91% using email, 52% using Burrinja website 

with all other media sources ra�ng much lower.  

59% of respondents visit the centre three + �mes a year 

with 30% of respondents having been to 3 or more 

art exhibi�ons at Burrinja in the past year, and 20% 

have been to 3 or more live music performances. 

Customers appear to love the service of our Volunteers 

and staff, exceeding expecta�ons! With over 80% 

thinking we are Friendly, 73% think we are knowl-

edgeable and 82% thought the event/show was well 

presented!  We did have 5 respondents who felt 

that our ‘service was not good enough’. 

The survey showed posi�ve feedback around Box Office 

purchasing, with 56% booking via the website (up 

from 23% last year) and only 4% having difficul�es 

booking on line.  31% s�ll prefer to book via the 

phone, down from 46% last year, and 24% book in 

person at the box office.   

We received some charming comments including,  

‘I totally love Burrinja. It is a welcoming and friendly ven-

ue with something for everyone. The music is amazing, 

the cafe great and the food is very good. The staff are 

very friendly and accommoda
ng.’ 

‘Burrinja is an asset to not just the local community but 

the whole Dandenong Ranges region. Amazing exhibi-

tions, great shows and performances, excellent facilities. 

A very high class venue which I have no hesitation in 

recommending to all my family and friends.’ 

‘It is a great Art Centre. It has a welcoming friendly at-

mosphere where the whole spectrum of art forms have a 

space. The building design is super, very artistic and 

with all the necessary facilities.’  

The school holiday programmes are now rivalling those 

of places such as Gasworks! Brilliant for Hills residents! 

 

JARMBI MEMBERSHIPJARMBI MEMBERSHIPJARMBI MEMBERSHIPJARMBI MEMBERSHIP    

Jarmbi is a Yorta Yorta word meaning ‘friend’ of  Burrin-
ja. Jarmbi Members enjoy benefits at the centre as well 
as contributing to the ’Burrinja community’. Member-

ship both of the Association and ‘Jarmbi - Friends of Bur-

rinja’ are extremely important to the vitality of the cen-

tre.   

We are redevelop-

ing to Jarmbi Mem-

bership program 

away from a calen-

dar year format to 

an annual subscrip-

�on to ensure regu-

lar engagement 

with the members. 
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PARTNERSHIPSPARTNERSHIPSPARTNERSHIPSPARTNERSHIPS FOUNDATION MEMBERSFOUNDATION MEMBERSFOUNDATION MEMBERSFOUNDATION MEMBERS 

Burrinja enjoys stakeholder relationships with a  
number of organisations and groups that add further 
to our resources, networks and capabilities to deliver 
programs.  
 
Principal Public Partner 

YARRA RANGES COUNCIL 

 

Key Sponsor 

DANDENONG RANGES COMMUNITY BANK GROUP 

 

Print Partner 

FERNTREE PRINT  

 

Theatre Sponsor 

RESOLUTION X 

 

Public Partners 

REGIONAL ARTS VICTORIA  

VICTORIA - THE PLACE TO BE 

DEPARTMENT OF HEALTH - HACC 

ARTS VICTORIA 

 

Association Partners 

VICTORIAN ASSOCIATION OF PERFORMING ARTS CENTRES 

PUBLIC GALLERIES ASSOCIATION VICTORIA 

DANDENONG RANGES TOURISM 

YARRA RANGES REGIONAL MARKETING 

MUSEUMS AUSTRALIA 

 

Corporate and Public Project Partners 

BELGRAVE TRADERS ASSOCIATION 

BELGRAVE SURVIVAL DAY 

BCAP - LANTERN PARADE 

DANDENONG RANGES MUSIC COUNCIL 

YARRA RANGES ENTERPRISE CENTRES  

(ARTS-BUSINESS INCUBATOR) 

 

Our warm thanks to the following individuals and  

organisations who have generously donated to the 

Burrinja Public Fund: 

 

PLATINUMPLATINUMPLATINUMPLATINUM 

MATER CHRISTI COLLEGE, BELGRAVE 

DANDENONG RANGES COMMUNITY BANK GROUP 

 

GOLDGOLDGOLDGOLD 

SUE AMICO 

JESS EXINER 

VINCENT J FEENEY 

FULLAGAR FAMILY 

PETER HARRIS 

JEWELL FAMILY 

JAMES MERLINO, MP 

MILES FAMILY 

US BUS LINES 

FERNTREE PRINT 

 

SILVERSILVERSILVERSILVER 

BEVERLEY BROMHAM 

RACHEL BURKE & DAVID CAMPBELL 

HELEN CELERIER 

KIERAN DENNIS 

DIDGEMAN DIDGERIDOOS 

ROSS, MALI, LUCA & MILES FARNELL 

HEARTLAND 

CLAIRE HENRY 

MONBULK COLLEGE, MONBULK  

 

BRONZEBRONZEBRONZEBRONZE 

PAUL BEALE, ELECTROLIGHT JOHN & CAROL BRANDT 

ELIZABETH BROMHAM  BUSINESSLYNX 

JACKIE CUSACK   MILDRED DAVEY 

DAY FAMILY   R N S J DEANE 

NORMA DURRAND  OLIVE EBDON 

FORD FAMILY   FRY FAMILY 

GRIFFITHS FAMILY  WAYNE F HALL 

BERNIE HERLIHY  PADDI HERLIHY  

MARIAN C HILL   LYNNE JESSUP 

AMELIA, BRIDIE & BERNIE LOBERT 

CHRIS LOVELOCK  ROBYN MITCHELL 

MAZ MOLLICA   JUSTICE GT PAGONE 

JEAN PETTITT-BROWN  CAITILIN PUNSHON 

JENNY SAULWICK  J G SAULWICK 

ANDREAS SCHOKMAN  JULIAN SCHOKMAN 

BEVERLEY CORNISH                    RUSSELL & GEOFF, ATC LILYDALE 

Imaginary Ornithology workshop participants 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 

Andrew Chapman Exhibition. Photo Sylvi Kreinburg 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 

Mike Pickering at the Paci?c Art Collections Symposium 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 
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AUDITOR’AUDITOR’AUDITOR’AUDITOR’S REPORTS REPORTS REPORTS REPORT    contd.contd.contd.contd. 
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BUDGET 2013BUDGET 2013BUDGET 2013BUDGET 2013----14141414 

Back Cover : ‘It’s My Party (and I’ll die if want to) - HIT Productions. Burrinja Theatre March 2013 
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COMMITTEE  

2012-13 

Kieran Dennis . President 

Paul O’Halloran. Vice President 

Sue Amico. Treasurer 

Sid Lawrence. Secretary 

Rachel Burke 

Elizabeth Conolly 

Louis Delacretaz 

Mary Fitz-Gerald 

Matthew Posetti 

Cr Noel CliB  & Cr Samantha Dunn 

 

BURRINJA 

351 Glenfern Road, Upwey  VIC 3158 

t. 03 9754 8723  f. 03 9754 8523 

burrinja@burrinja.org.au 

www.burrinja.org.au  

Inc. No. A0036860V  ABN 23 672 833 616 

In Partnership 
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